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-  digital	(tall,	re-presentasjon,	modell)	
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-  elektronisk	
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digitalisering	av	offentlige	tjenester	

-  offentlige	tjenester	er	for	alle	borgere	
-  i	alle	situasjoner	

-  offentlige	tjenester	kan	borgerne	ikke	velge	å	ikke	bruke		
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1)	automatisering	av	arbeidsoppgaver	
-  delegering	av	arbeid		
-  endret	organisering	av	arbeid	
-  Bler	/	mer	tilgjengelige	tjenester	for	publikum	
2)	gevinstrealisering	
3)	utnytte	nye	muligheter	som	oppstår	

-  andre	tjenester	basert	på	digitaliseringen	
-  enda	nyere	arbeids-oppgaver	og	–måter	&	endret	org.	
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Velferdsteknologi
Fagrapport om implementering av velferdsteknologi i  

de kommunale helse- og omsorgstjenestene 2013-2030

Velferdsteknologi handler ikke om teknologi …
 … men om mennesker       (Nis Peter Nissen)

« «

1)	automatisering	av	arbeidsoppgaver	
-  delegering	av	arbeid		
-  endret	organisering	av	arbeid	
-  Bler	/	mer	tilgjengelige	tjenester	for	publikum	
2)	gevinstrealisering	
3)	utnytte	nye	muligheter	som	oppstår	

-  andre	tjenester	basert	på	digitaliseringen	
-  enda	nyere	arbeids-oppgaver	og	–måter	&	endret	org.	

delegere	arbeid	=>	færre	jobber	
-  for	å	spare	

-  for	å	gjøre	mer	med	færre	folk	
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automatisering		

		

1	 helt	manuelt,	ingen	assistanse,	mennesket	tar	alle	beslutninger	

2	 datamaskinen	tilbyr	fullstendig	sett	med	beslutnings-alternativer	

3	 datamaskinen	velger	ut	beslutnings-alternativer	

4	 datamaskinen	foreslår	et	beslutnings-alternativ	

5	 datamaskinen	utfører	det	foreslåtte	beslutnings-alternativer	hvis	godkjent		

6	 datamaskinen	tillater	mennesket	veto	for	en	begrenset	periode	før	utføring	

7	 datamaskinen	utfører	automatisk	og	informerer	mennesket	

8	 datamaskinen	utfører	automatisk,	informerer	mennesket	bare	hvis	etterspurt	

9	 datamaskinen	utfører	automatisk,	informerer	mennesket	bare	hvis	pre-programmert	

10	 datamaskinen	bestemmer	alt,	uten	menneskelig	innblanding,	ignorerer	mennesket	Cu
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automatisering	og	forenkling																								
av	arbeid	i	forvaltningen	

-  standardisering	

-  kontroll	
-  delegering	av	arbeidsoppgaver	

-  restoppgaver		
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1.  Fra	strategiske	planer	til	mer	
eksperimentering			

2.  Toppledere	må	gi	pratet	om	
nyskaping	reelt	innhold		

3.  Toppledere	må	oppgradere	
kultur-	og	kompetansearbeidet	
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TECHNOLOGY

Tech’s ‘Frightful 5’ Will Dominate
Digital Life for Foreseeable Future
Farhad Manjoo

STATE OF THE ART JAN. 20, 2016

There’s a little parlor game that people in Silicon Valley like to play. Let’s call it,
Who’s Losing?

There are currently four undisputed rulers of the consumer technology
industry: Amazon, Apple, Facebook and Google, now a unit of a parent company
called Alphabet. And there’s one more, Microsoft, whose influence once looked
on the wane, but which is now rebounding.

So which of these five is losing? A year ago, it was Google that looked to be
in a tough spot as its ad business appeared more vulnerable to Facebook’s rise.
Now, Google is looking up, and it’s Apple, hit by rising worries about a
slowdown in iPhone sales, that may be headed for some pain. Over the next
couple of weeks, as these companies issue earnings that show how they finished
2015, the state of play may shift once more.

But don’t expect it to shift much. Asking “who’s losing?” misses a larger
truth about how thoroughly Amazon, Apple, Facebook, Google and Microsoft
now lord over all that happens in tech.
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Apple,	Amazon,	Facebook,	Google,	Microsoft	...		
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Apple,	Amazon,	Facebook,	Google,	Microsoft	...		
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vi	produserer	selv	tjenestene	
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et	“digitalt	lag”	på	virkeligheten	

-  digitale	representasjoner	er	hverdagslig	(&	viktigere?)	
-  alltid	tilgang	til	data	(kan	google	alt)	
-  sanntids-data	tilgjengelig	der	du	er	(mindre	planlegging)	
-  alltid	elektroniske	spor	(vi	legger	igjen	data	alle	steder)	
-  data	om	meg	og	mine	handlinger	er	en	verdi		
-  data	personaliseres	(silt	info,	ekko-kamre)	
-  ”big	data”	–	statistikk-baserte	beslutninger	og	prediksjoner	
-  lag-på-lag	av	teknologi	gjør	den	mer	ugjennomtrengelig	
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				digitale	infrastrukturer		
&	brukernes	“touch	points”	

-  digitale	representasjoner	er	hverdags	

Tone	Bratteteig	–	Partnerforum	8/11/2017	
	
	



31	

“greve-autonomi	eller	gjør-det-selv-autonomi”	
Guri	Verne	

Tone	Bratteteig	–	Partnerforum	8/11/2017	
	
	

Automatica, Vol. 19, No. 6. pp. 775 779, 1983 

Printed in Great Britain. 

0005 1098/83 $3.00 + 0.00 

Pergamon Press Ltd. 

© 1983 International Federation of Automatic Control 

Brief Paper 

Ironies of Automation* 
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Abstract--This paper discusses the ways in which automation of 

industrial processes may expand rather than eliminate problems 

with the human operator. Some comments will be made on 

methods of alleviating these problems within the "classic' 

approach of leaving the operator with responsibility for 

abnormal conditions, and on the potential for continued use of 

the human operator for on-line decision-making within 

human-computer collaboration. 

Irony: combination of circumstances, the result of which is the 

direct opposite of what might be expected. 

Paradox: seemingly absurd though perhaps really well-founded 

statement. 

THE classic aim of automation is to replace human manual 

control, planning and problem solving by automatic devices and 

computers. However, as Bibby and colleagues (1975) point out: 

"even highly automated systems, such as electric power networks, 

need human beings for supervision, adjustment, main.tenance, 

expansion and improvement. Therefore one can draw the 

paradoxical conclusion that automated systems still are 

man-machine systems, for which both technical and human 

factors are important." This paper suggests that the increased 

interest in human factors among engineers reflects the irony that 

the more advanced a control system is, so the more crucial may be 

the contribution of the human operator. 

This paper is particularly concerned with control in process 

industries, although examples will be drawn from flight-deck 

automation. In process plants the different modes of operation 

may be automated to different extents, for example normal 

operation and shut-down may be atomatic while start-up and 

abnormal conditions are manual. The problems of the use of 

automatic or manual control are a function of the predictability 

of process behaviour, whatever the mode of operation. The first 

two sections of this paper discuss automatic on-line control 

where a human operator is expected to take-over in abnormal 

conditions, the last section introduces some aspects of human- 

computer collaboration in on-line control. 

1. Introduction 

The important ironies of the classic approach to automation 

lie in the expectations of the system designers, and in the nature of 

the tasks left for the human operators to carry out. 

The designer's view of the human operator may be that the 

operator is unreliable and inefficient, so should be eliminated 

from the system. There are two ironies of this attitude. One is that 

*Received 16 December 1982; revised 23 May 1983. The 

original version of this paper was presented at the 

IFAC/IFIP/IFORS/IEA Conference on Analysis, Design, and 

Evaluation of Man-Machine  Systems which was held in Baden- 

Baden, F.R.G. during September 1982. The published proceed- 

ings of this IFAC meeting may be ordered from Pergamon Press 

Ltd, Headington Hill Hall, Oxford OX3 0BW, U.K. This paper 

was recommended for publication in revised form by editor A. 

Sage. 
t Department of Psychology, University College London, 

London WC1E 6BT, U.K. 775 

designer errors can be a major source of operating problems. 

Unfortunately people who have collected data on this are 

reluctant to publish them, as the actual figures are difficult to 

interpret. (Some types of error may be reported more readily than 

others, and there may be disagreement about their origin.) The 

second irony is that the designer who tries to eliminate the 

operator still leaves the operator to do the tasks which the 

designer cannot think how to automate. It is this approach which 

causes the problems to be discussed here, as it means that the 

operator can be left with an arbitrary collection of tasks, and little 

thought may have been given to providing support for them. 

1.1. Tasks after automation. There are two general categories 

of task left for an operator in an automated system. He may be 

expected to monitor that the automatic system is operating 

correctly, and if it is not he may be expected to call a more 

experienced operator or to take-over himself. We will discuss the 

ironies of manual take-over first, as the points made also have 

implications for monitoring. To take over and stabilize the 

process requires manual control skills, to diagnose the fault as a 

basis for shut down or recovery requires cognitive skills. 

1.1.1. Manual control skills. Several studies (Edwards and Lees, 

1974) have shown the difference between inexperienced and 

experienced process operators making a step change. The 

experienced operator makes the minimum number of actions, 

and the process output moves smoothly and quickly to the new 

level, while with an inexperienced operator it oscillates round the 

target value. Unfortunately, physical skills deteriorate when they 

are not used, particularly the refinements of gain and timing. This 

means that a formerly experienced operator who has been 

monitoring an automated process may now be an inexperienced 

one. If he takes over he may set the process into oscillation. He 

may have to wait for feedback, rather than controlling by open- 

loop, and it will be difficult for him to interpret whether the 

feedback shows that there is something wrong with the system or 

more simply that he has misjudged his control action. He will 

need to make actions to counteract his ineffective control, which 

will add to his work load. When manual take-over is needed there 

is likely to be something wrong with the process, so that unusual 

actions will be needed to control it, and one can argue that the 

operator needs to be more rather than less skilled, and less rather 

than more loaded, than average. 

1.1.2. Cognitive skills. 

Long-term knowledge: An operator who finds out how to 

control the plant for himself, without explicit training, uses a set 

of propositions about possible process behaviour, from which he 

generates strategies to try (e.g. Bainbridge, 1981). Similarly an 

operator will only be able to generate successful new strategies for 

unusual situations if he has an adequate knowledge of the 

process. There are two problems with this for 'machine-minding' 

operators. One is that efficient retrieval of knowledge from long- 

term memory depends on frequency of use (consider any subject 

which you passed an examination in at school and have not 

thought about since). The other is that this type of knowledge 

develops only through use and feedback about its effectiveness. 

People given this knowledge in theoretical classroom instruction 

without appropriate practical exercises will probably not 

understand much of it, as it will not be within a framework which 
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