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Slide design

+ Keep it
— Simple
— Visible
— Legible
— Understandable

%;

Photo: LIFE free-best-wallpaper.com

« Additional literature

— Hearst (2003) Information Visualization:
Principles, Promise, and Pragmatics

Keep it simple

One message per slide

Combine text and illustration
Don’t fill it up
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Keep it visible

» Sharp contrasts
— Black on white
— White on black

— Never say never
*  Minimum 18 points font size

» Also in graphs and illustrations
— 14 points for references which the audience does not need to read during presentation
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Superusers: how to improve
informatioggh

fecommendations are referred here. They are based on a terature survey and
aive interviews and logs of requests to the superusers i the health sectorin a
municipaity in Nonway. ‘Superusers’ are those people who have speciic computer sils
and have taken on th role of supporting theirpeers in an organization. “Local heros'is
another term for this rol.

Selection

The selection of people for the superuser ole seems to be the most important ssue for
creating a vel funcioning support system. The supsruser should be selected amongst
the peers, so that she understands the problems tht the users might have. She could
preferably be one whom people ften calls for assistance, which vould guarantee that
she s a carng person.

Local managers should be avoided, since they are often too busy and ot d
avaiable. Inadciton, peopk

hvays
boss.

i
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Pie chart

used to show how much each value contributes to the total value
. Sample data

Budget «.'~cation by Sector: 2015/2016
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Use legible fonts

Serifs tie letters together into words
— High resolution display or print
Low resolution screens and projectors: 7

- Fonts without (sans) serifs are clearer

Keep it legible
1-7-7
1 message per slide
Max 7 lines

Max 7 words per line

iting text on a slide, don'’t include co
other punctuati ence into short
one liners, and w e conjunctions
ords which tie the one liners tog
+ Emphasize by bold face

— Not by underlining
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Jens Kaasbgll c




University of Oslo, 19 Feb 2019

Choosing the right chart type

tion more quickly but type has a
e can mislead the

Charts conve

different meaning and use. Usj
information user

1. Line chart

2. Pie chart

3. Clustered Column chart

4. Stacked Column chart

4. Indicator-driven data analysis and reporting @&%

@\
* Data elements describe the raw data (counts) bein@?

* Indicators are formulas based on data elem re more powerful

in data analysis, e.g. coverage or incide a
)

* Indicator formulas are defined thr. e user interface

* Indicators allow comparis %reas with different populations using
target populations asé&nators

* Indicators agi\x@) ted in all the data analysis and reporting tools
W
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Keep it understandable

« Self explaining graphics — there is no such thing = Legend
+ Consistent fonts

7~ 7~

Poor Poor Good Information

data information data use
quality use quality
Peer learning
No Participation
feedback Guidelines Feedbac
Incentive mechanism

/  \ Influences

1"

\What do the five types of arrows mean?

STRATEGIC PLAN

ACTION PLAN

ACTIVITIES \

External
accountability

Informa®No
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